Dutton S. Peterson Memorial Library Code of Conduct Policy
Adopted by Board of Trustees 02/26/26

1)  The Library strives to provide a safe, welcoming, respectful, and friendly environment for all patrons and staff.

2) The Library fosters an atmosphere of mutual respect for both people and property.

3) This is a smoke-free, drug-free, and alcohol-free institution.

4) Food and drink may be permitted at the conference table only.  Patrons are responsible for cleaning up their area.

5) Service animals are permitted.  Ask library staff if you are unsure or require additional accommodations.

6) Use of cell phones, pagers, personal computers, and similar electronic devices should be governed by courtesy to others using the facility.

7) Be respectful of personal space and privacy.  Disruption of library patrons or library operations may result in a warning or dismissal from the library property.  Unwelcome physical contact between people is not allowed.  Patrons will not threaten, harass, harm, or violate the rights of library users or staff.

8) Staff areas, including the storage room and behind the circulation desk are for authorized individuals only.

9) The use of skates, rollerblades, and skateboards is not permitted in the library building or on the ramp or parking lot.

10)  Unattended children (as defined as children under 10 years old who visit the library without a parent/guardian) are expected to adhere to all library rules.  Unattended children are not in the care or responsibility of library staff.  If an unattended child repeatedly violates library rules, the parent/guardian will be contacted and be required to accompany the child on future visits.  If the parent/guardian cannot be reached, law enforcement may be contacted to escort the child home.
11)  Behavior deemed threatening or harmful, display of weapons, or blatant interference with another individual’s use of the facility will not be tolerated and may result in immediate removal from the library property.

12)  If a person is in violation of the Code of Conduct Policy, they will receive a warning.  If misconduct continues, the person may be asked to vacate the premises.
